SUMTER COUNTY BOARD OF COMMISSIONERS
EXECUTIVE SUMMARY
	SUBJECT:
	Authorize staff to conduct post conditional offer criminal background checks on all potential employees and all current employees who transfer within the Board of County Commissioners (BOCC) effective June 13, 2012. 

	REQUESTED ACTION:
	Staff recommends approval.

	

	
	 FORMCHECKBOX 
 Work Session (Report Only)
	DATE OF MEETING:
	6/12/2012

	
	 FORMCHECKBOX 
 Regular Meeting
	 FORMCHECKBOX 
 Special Meeting
	

	
	
	
	

	CONTRACT:
	 FORMCHECKBOX 
 N/A
	Vendor/Entity: 
	     

	
	Effective Date:    
	Termination Date: 
	     

	
	Managing Division / Dept: 
	Employee Services

	

	BUDGET IMPACT:
	

	 FORMCHECKBOX 
 Annual
	FUNDING SOURCE:
	

	 FORMCHECKBOX 
 Capital
	EXPENDITURE ACCOUNT:
	

	 FORMCHECKBOX 
 N/A
	


	HISTORY/FACTS/ISSUES:

	Historically, the Employee Services Department has conducted criminal background checks on potential employees who were being hired for select positions.  These positions were selected due to the type of job, amount of public contact, and the amount of supervision these employees received.

A review of our processes has prompted a reconsideration of this practice. In today's society it is imperative that our employees are above reproach and do not present a potential liability to the BOCC.  By conducting criminal background checks on all potential employees (after a conditional offer of employment has been made), we will be treating all employees the same and not singling out any particular position as more sensitive than another.   
Any current employee who applies for an open position will also be subject to a criminal background check if they are the successful applicant.  




