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Retiree Category:

Retiree retiring through FRS: Less than 6 years of service $814.00 0% $0.00 NA $814.00

Retiree under Age 65: 6 to 9 years of service           $814.00 25% $203.50 NA $610.50

Retiree under Age 65: 10 plus years of service           $814.00 50% $407.00 NA $407.00

Injured In The Line of Duty (No Medicare/Medicare A Only)                              
Retiree Up to age 69: Less than 6 years of service                                      $814.00 25% $203.50 NA $610.50
Injured In The Line of Duty (No Medicare/Medicare A Only)              

  a. Meets the age and service requirements to quality for normal retirement as set forth in Section 121.021 (29); or  

SUMTER COUNTY BOARD OF COUNTY COMMISSIONERS 
DRAFT - RETIREE RATE WORKSHEET

EFFECTIVE 10/1/2011 - 9/30/2012

Retiree 
Monthly 
Premium

Monthly 
Premium

Total 
Sudsidy

% 
Subsidy

Retiree Insurance Eligibility: A retired County employee includes any former County Officer or former County Employee who
retirees through the Florida Retirement System, or has received approval for disability retirement prior to his or her last day of
employment and is covered under the health plan. An employee who applies for disability retirement but has not been approved prior
to his or her last day of employment may rejoin the health plan after the disability retirement is approved. They must notify the plan
within 30 days of receiving notice of approval for disability retirement to be added back to the plan. In addition, any officer or
employee who retires under the Public Employee Optional Retirement Program (FRS Investment Plan) established under part II of
Section 121 shall be considered a an eligible "retired officer or employee" or "retiree" if he:                      

  b. Has attained the age specified by Section 72(t)(2)(A)(i) of the Internal Revenue Code & has six (6) years of creditable service.
Subsidy Eligibility: Retirees must have a total of 6 years or more of service with Sumter County Government (Board of County
Commissioners, Clerk of Courts, Property Appraiser, Sheriff, Supervisor of Elections or Tax Collector) starting prior to October 1,
2009, in order to qualify for the county subsidy with the exception of employees retiring due to being Injured In The Line of Duty .  
Employees retiring from the Florida Retirement System who are Injured In The Line of Duty are eligible for the subsidy regardless of
years of service if their employment started before October 1, 2009.   

Life 
Insurance 
Reduction

Injured In The Line of Duty (No Medicare/Medicare A Only)              
Retiree Age 70 and Up: Less than 6 years of service and                                        
(Life Insurance reduces by 50% reducing premium by $3.75)                           $814.00 25% $203.50 $3.75 $606.75
Injured In The Line of Duty (Enrolled in Medicare A & B)                   
Retiree Age 65 - 69: Less than 6 years of service and                                  $310.00 25% $77.50 NA $232.50
Injured In The Line of Duty (Enrolled in Medicare A & B)                   
Retiree Age 70 and Up: Less than 6 years of service and                                 
(Life Insurance reduces by 50% reducing premium $3.75)                               $310.00 25% $77.50 $3.75 $228.75
Retiree Age 65 - 69: Less than 6 years of service                                                                    
(Enrolled in Medicare A & B) $310.00 0% $0.00 NA $310.00
Retiree Age 65 and 69: 6 plus years of service                                                                                                       
(No Medicare/Medicare A Only) $814.00 25% $203.50 NA $610.50
Retiree Age 65 - 69: 6 plus years of service                                                                    
(Enrolled in Medicare A & B) $310.00 25% $77.50 NA $232.50
Retiree Age 70 and Up:  Less than 6 years of service                                                              
(Enrolled in Medicare A & B)                                                                                                        
(Life Insurance reduces by 50% reducing premium by $3.75)                                                                   $310.00 0% $0.00 $3.75 $306.25
Retiree Age 70 and Up:  6 plus years of service                                                                                                             
(No Medicare/Medicare A Only)                                                                              
(Life Insurance reduces by 50% reducing premium by $3.75) $814.00 25% $203.50 $3.75 $606.75
Retiree Age 70 and Up:  6 plus years of service                                                              
(Enrolled in Medicare A & B)                                                                                                        
(Life Insurance reduces by 50% reducing premium by $3.75)                                                                   $310.00 25% $77.50 $3.75 $228.75

Eligible Dependent Rates:
Monthly 
Premium

% 
Subsidy

Total 
Sudsidy NA

Monthly 
Premium

Retiree Spouse (Enrolled in Medicare A & B) $129.00 0 $0.00 Life $129.00

Retiree Spouse (Enrolled in Medicare A & B) + Child(ren) ($129 + $150) $279.00 0 $0.00 Insurance $279.00

Retiree Spouse under 65 $252.00 0 $0.00 Is Not $252.00

Retiree Spouse under 65 + Child(ren)  = Family Coverage $315.00 0 $0.00 Applicable $315.00Retiree Spouse under 65 + Child(ren)  = Family Coverage $315.00 0 $0.00 Applicable $315.00

Dependent Child(ren) $150.00 0 $0.00 $150.00
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